JOIN US

CONTACT THE WIN TEAM:

SUE WALLACE
RECRUITMENT MANAGER, HMC

360-415-6957
SUEWALLACE@HARRISONMEDICAL.ORG

KELLY ONEAL
KITSAP COUNTY DD

360-337-4624
KONEAL@CO.KITSAP.WA.US

JENNIFER L. WHITE
ABLE OPPORTUNITIES, INC.

360-638-0881 VOICE/TTY
JENNIFER@ABLEOPPORTUNITIES.COM
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The national unemployment
rate for people with disAbilities
hovers at 70%

Half of this group want to work
and cannot find jobs.

WIN is an innovative project
created to change this

statistic. Collaboration is key.

Harrison Medical Center
has taken a leadership role in
designing and demonstrating
a replicable model for Kitsap

County businesses.

A successful pilot project was

completed in January of 2007.
It was followed by immediate
interest for 4 new positions.
We are creative, determined

and business minded.
We'd like you to become our
next success story. Join us!
|

MEET BECCA, ABBIE & REID
(Donna Every, job coach, also pictured)
Reid and Becca work in the busy
Rehab Clinic at the Silverdale campus
of Harrison Medical Center. Reid works
as arehab clerk, changing linen, wiping
down equipment, etc. Becca works as
a front office clerk, faxing patient file
reports to doctors, taking apart charts
of discharged patients, creating intake
packets, etc. Becca and Abbie share a
job stocking patient rooms in the

Women and Children’s Center.

Staff comments:

“WIN has made our jobs more efficient; now
we can devote more time to patient care!”

“Making WIN part of our department has
been seamless- the job coach makes it
easy!”

Why it works:

Able Opportunities, Inc. staffs a WIN
employee in your company. We are
there when you need us, providing

one point of contact.

WIN staff work with you to identify
positions that support your needs.
Jobs can be existing or developed.

WIN staff help to advertise positions
and narrow the field of qualified

candidates for you to interview.

After hiring a WIN employee, a
WIN job coach ensures each task
is completed to satisfaction as new

employees gain skill.

Creative accommodations to
remove barriers, which inevitably

benefits your entire team.

A smart business model - you'll
be tapping into an underutilized
and talented applicant pool for

cost-effective labor.

Your workforce will closely mirror

the diversity of your community.




